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edTPA MYTHS and FACTS  

Myth:  Pearson hires part-time employees who are unqualified and don’t score reliably. 
External scorers don’t know our candidates and can’t/shouldn’t judge their teaching. 
Pearson scores edTPA. 

Fact : Although Pearson manages edTPA scoring activities, all scoring training is 
designed by the Stanford Center for Assessment, Learning and Equity (SCALE) and all 
scoring is conducted by educators. edTPA scorers include teacher educators, clinical 
supervisors of student teachers, K-12 teachers, administrators and National Board 
Certified Teachers. All scorers are selected because of their verified experience both 
with beginning teachers and teaching the subject-matter area in which they will score.  
 
The criteria for selecting and training scorers are rigorous and include: 

�x Expertise in the subject matter or developmental level of the teaching field 
(degree and/or professional experience). 

�x Teaching experience in the field (or experience teaching methods courses or 
supervising student teachers in that field). 

�x Experience mentoring or supervising beginning teachers or administering 
programs that prepare them. 
 

Overall, approximately 50 percent of scorers hired are faculty/supervisors and 50 per 
cent are teacher leaders. 
 
All scorers complete an extensive 20-plus hour training curriculum that includes multiple 
checks to ensure that they score consistently. In addition, all scorers complete an anti-bias 
module that highlights potential sources of bias that might influence scoring accuracy. 
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Myth : Pearson owns and is in control of the assessment design. 

Fact : Stanford University is the exclusive author and owner of edTPA. All assessment 
and assessment materials were created with extensive input from teachers and teacher 
educators from across the country over a four-year development process. The Stanford 
Center for Assessment, Learning and Equity (SCALE) 2(or5-0( So)-)6(e)-  

http://edtpa.aacte.org/
https://secure.aacte.org/apps/rl/resource.php?resid=311&ref=edtpa
http://www.edtpa.com/PageView.aspx?f=GEN_RetakingEdTPA.html
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Myth : Faculty cannot assist candidates to prepare for edTPA. 

Fact : The actual policy is just the opposite; faculty are encouraged and expected to 
provide formative support to candidates. Of course, the program coursework and 
feedback during fieldwork are the most important supports for developing candidate 
competencies in planning, instructing, and assessing learning. In addition, faculty 
working in educator preparation programs are expected to support candidates as they 
prepare for edTPA. Faculty can provide students with support documents (like Making 
Good Choices), handbooks, samples of previously completed edTPA materials, 

https://secure.aacte.org/apps/rl/res_get.php?fid=788&ref=edtpa
https://secure.aacte.org/apps/rl/res_get.php?fid=788&ref=edtpa
http://www.edtpa.com/Content/Docs/GuidelinesForSupportingCandidates.pdf
https://secure.aacte.org/apps/rl/res_get.php?fid=827&ref=edtpa
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Higher education faculty and administrators who use edTPA find that it helps translate 
awareness of culturally relevant pedagogy into classroom practice. See this article for 
more information. 
 
A cornerstone of effective teaching within edTPA is attention to instructional context and 
what students bring to their learning



 

 





 

 


